BEHAVIOUR POLICY
Written: September 2021
Review Due: September 2022

LIVING AND LEARNING THROUGH FAITH, HOPE AND
LOVE.
Christian Values:
Generosity Compassion Courage Forgiveness Reverence Respect,
Thankfulness Trust Perseverance Justice Service Truthfulness
Bible reference:
“The greatest of these is love.” 1 Corinthians 13:13

Policy References
This policy is written with reference to the following school policies:
• Child Protection and Safeguarding policies
• Remote learning policy
• Curriculum and Teaching and Learning policies
• Staff, parent and child agreements
• Homework policy
• Marking Policy
• E-Learning policy
• PSHE and SMSC (Spiritual, Moral, Social and Cultural) Policies
• Online Safety Policy
• Health and Safety Policy
• SEND Policy and Able Gifted and Talented Policies
• Assessment Policy
• Single Equalities Policy.
Most of these policies are available on the school website. In addition, copies of the
following policies are available, on request, from the school office.

The Principles:
The Governing Board believes that all children, parents, staff and visitors have
the right to be safe, to feel safe and to be respected. With this right comes
responsibility and accountability for any behaviour that puts at risk the safety
and wellbeing of others.
The Governing Board believes, in accordance with Section 89 of the Education and
Inspections Act, that in order to enable teaching and learning to take place, desired
behaviour in all aspects of school life is necessary. It seeks to create an inclusive,
caring learning environment in school by:
•

Promoting desired behaviour and discipline

•

Promoting self-esteem, self-discipline, proper regard for authority and positive
relationships based on mutual respect.

•

Ensuring equality and fairness of treatment for all

•

Encouraging consistency of response to both positive and negative behaviour

•

Promoting early intervention

•

Providing a safe environment free from disruption, violence, bullying and any
form of harassment

•

Encouraging a positive relationship with parents and carers to develop a
shared approach which involves them in implementation of the school’s policy
and associated procedures

•

Promoting a culture of praise and encouragement in which all students can
achieve.

Roles and Responsibilities:
•

The Governing Board will establish, in consultation with the head teacher,
staff and parents, a policy for the promotion of desired behaviour and keep it
under review. The Governing Board will ensure this policy is communicated to
all children and families, is non-discriminatory and the expectations are clear.
Governors will support the school in maintaining high standards of desired
behaviour of students and staff.

•

The head teacher will be responsible for the day to day implementation and
management of the behaviour policy and procedures.

•

Staff, including teachers, support staff and volunteers, will be responsible for
ensuring the behaviour policy and procedures are followed, and consistently
and fairly applied. Mutual support amongst all staff in the implementation of
the policy is essential. Staff have a key role in advising the head teacher on
the effectiveness of the policy and procedures. They also have responsibility,
with the support of the head teacher, for creating a high quality learning
environment, teaching positive behaviour for learning and implementing the
agreed policy and procedures consistently.

•

The Governing Board, Headteacher and staff will ensure there is no
differential application of the policy and procedures on any grounds,
particularly ethnic or national origin, culture, religion, gender, disability or
sexuality. They will also ensure that the concerns of students are listened to,
and appropriately addressed.

•

Parents and carers will be expected, encouraged and supported to take
responsibility for the behaviour of the child both inside and outside school.
The school will encourage parents to work in partnership with the school to
assist it in maintaining high standards of desired behaviour and will be actively
encouraged to raise with the school any issues arising from the operation of
the policy.

•

Children are expected to take responsibility for their own behaviour and will be
made fully aware of the school’s policy, procedure and expectations. Children
will also be encouraged to take responsibility for their social and learning
environment making it both safe and enjoyable by reporting all undesirable
behaviour.

Procedures:
•

The procedures in this policy have been developed by the headteacher in
consultation with staff. The procedures will make clear to the children how
acceptable standards of behaviour can be achieved and will have a clear
rationale which is made explicit to staff, children and families. The procedures
will be monitored by the headteacher to ensure they are consistently and fairly
applied, and promote the idea of personal responsibility and that every
member of the school has a responsibility to the whole community.

Rewards:
•

A school ethos of encouragement is central to the promotion of desirable
behaviour. Rewards are an integral means of achieving this. They have a
motivational role in helping students to realise that desirable behaviour, selfawareness and responsibility to self and others is valued. Rewards systems
will be clearly outlined in the procedures. Integral to the rewards system is an
emphasis on both informal and formal praise to individuals and groups of
children. Alongside this is informing parents regularly on their child’s desired
behaviour.

Sanctions:
•

Sanctions are needed to respond to undesirable behaviour. However, prior to
any sanction being issued, all solution focussed strategies will have been
actioned.

•

A range of sanctions is clearly defined in the procedures and their use will be
characterised by clarifying why the sanction is being applied and what
changes in behaviour are required to avoid future sanctions. The procedures
make a clear distinction between sanctions applied for minor and major
offenses.

Training:
•

The Governing Board will ensure that appropriate high quality training on all
aspects of behaviour management is provided to support the implementation
of the policy.

Inter-relationship with other schools:
•

In order for the behaviour policy to be effective, a clear relationship with other
school policies, particularly equal opportunities, special educational needs
and the anti-bullying policy will be established.

Involvement of outside agencies:
•

The school works positively with external agencies. It seeks appropriate
support from them to ensure that the needs of all children are met by utilising
the range of external support available.

•

Children needing support from external agencies are identified through the
SENDCO. However, if necessary a student may move immediately to that
stage to access support.

Review:
•

The headteacher will consult with staff, children and families to monitor and
review the behaviour policy. The headteacher will report to the Governing
Board on the policy’s effectiveness, fairness and consistency. Monitoring
methods may include Parent Forum meetings, parental/staff/pupil
questionnaires, working with the Curriculum School Council group,
scrutinising incident book entries and observations of behaviour in class, out
in the playground and at lunchtimes.

•

The Governing Board will review this policy on an annual basis in accordance
to DFE guidelines.

•

The outcome of the review and changes to policy, resolutions and solutions
will be communicated to all staff, children and families.

Rewards
•

All staff will praise children for examples of good behaviour and will explain to
the child why they are pleased.

•

Dojo points can be awarded for good behaviour, attitude to work, showing a
good example, demonstrating our half-termly value etc. and are added to their
Dojo character on the interactive whiteboard. This total can also be accessed
from home so that parents can see their child’s progress.

•

Dojo points are also used to encourage and reward positive behaviour at
lunchtime.

•

Dojo points will be added together for each House Team and house team
rewards given out each week during Friday Celebration Worship.

•

The child from each class who has received the most Dojo points will be given
a star trophy to take home during the end of year Celebration Assembly.

•

Each week, one child from each class will be chosen to be the Star of the
Week, Maths, Reading or writing Star and a Values Award; The child will
receive their certificate in Celebration Worship.

•

Each year one child in school is chosen to receive the Citizenship Award. This
is awarded by the Rotary and the decision is made as a whole staff. The child
will receive their award in the Celebration Assembly at the end of the year.

•

The school has several ‘big’ awards that are given out at the end of the year
during Celebration Assembly. The whole staff chooses one child from the
Infant and the Junior children to receive each award. The awards are as
follows:
▪

Sportsmanship

▪

Values

▪

Friendship

▪

Star of the Year

▪

Special Award

▪

Perseverance

The children who are chosen to receive the awards will be given a small trophy of
their own to keep; this has been engraved with their name, the year and the title of
the award.
In addition to these awards, the class teachers can implement their own strategies to
encourage the children to behave well, uphold the expectations of the school and do
their best.

Behaviour Wheels
Each class will have Red, Amber Green wheels on display with all children’s names
displayed.
Green: Expected behaviour. All children will be on green at the start of each day.
Dealing with Unacceptable Behaviour
Remember that it is the behaviour that is unacceptable and not the child
•

For low level incidents, children are given one warning. If the incident persists,
the child is warned again and told that if they do not change their behaviour
their name will be moved onto the amber circle and they will miss some of
their next playtime. Children are given the opportunity to modify their
behaviour during the session and their name is moved back to the green
circle.

•

For serious incidents such as swearing and any kind of intentionally violent
behaviour, children will move immediately to the red circle, will miss playtime
and complete a behaviour reflections sheet with a staff member or the
headteacher where deemed necessary. The Headteacher informed of all Red
behaviour. Parents will be notified on collection of their child moving to red.

•

The head teacher will talk to the child about their behaviour, what went wrong
and what needs to change. Repetition of the same behaviours will result in
children missing out on some or all of a planned reward activity.

•

Each class has a reward system for children remaining on green each week.

Children with Challenging Behaviour
•

Sometimes, for various reasons, children may experience times when their
behaviour becomes more challenging. In these cases, children will work with

a member of staff to design a personalised behaviour chart with specific
targets for them to achieve. These charts are shared with parents, reviewed
regularly and enforced by all staff throughout school. Once the child has
overcome their difficulty or behaviour returns to meeting School’s
expectations, the chart will be removed.
•

Children who may have difficulty expressing their feelings when they are
angry, causing them to ‘lash out’, are given a Helping Hand card to keep in
their pocket. They can use this to non-verbally signal to a member of staff
they need some time out.

•

For children who exhibit very challenging behaviour, an Individual Behaviour
Plan is put into place along with a care plan that is shared with all staff. If any
outside agencies are involved with the child, their input will be sought into the
writing and review of the IBP and care plan.

•

As part of meeting the needs of children with challenging behaviour, the
school will provide various forms of support. These will include:
▪

Nurturing support – group or 1:1

▪

Reflection time – throughout the day, daily, weekly etc

▪

Time out/withdrawal

▪

Bought in counselling support

▪

Educational Psychologist Input

▪

Bought support from the Inclusion and development Support
service

•

The school will seek to work fully with all parents and carers of the child on a
regular basis.

•

If the root of challenging behaviour is found to be a safeguarding matter, the
Child Protection Policy and appropriate procedures will be followed.

Use of Reasonable Force
Key points:
•

School staff have the legal power to use force and lawful use of the power will
provide a defence to any related criminal prosecution or other legal action

•

Suspension should not be an automatic response when a member of staff has
been accused of using excessive force.

•

Senior leaders will support staff when they use this power.

Defining Physical Contact:
•

It is not illegal to touch a pupil. There are occasions when physical contact
other than reasonable force is proper and necessary.

•

Examples when physical contact is proper and necessary include:
o Holding the hand of the child at the front or back of the line when
walking children around school or into assembly.
o Comforting a distressed child
o Congratulating or praising a child

o Demonstrating how to use a musical instrument
o Demonstrating exercises or techniques during PE lessons
o Giving first aid

What is reasonable force?
•

The term reasonable force covers a broad range of actions.

•

Reasonable force is used to control or restrain. This can range from guiding a
child to safety by the arm through to more extreme circumstances such as
breaking up a fight or restraining a child to prevent injury or violence towards
another child/member of staff.

•

Reasonable means using no more force than is necessary.

•

Control means either:
o Passive physical contact such as standing between two children or
blocking a child’s path
o Active physical contact such as leading a child by the arm out of the
classroom

•

Restrain means physically holding back or bringing a child under control.
Restrain is used in more extreme circumstances for example if two children
were fighting and refusing to separate.

•

All staff should avoid acting in a way that may cause injury but in extreme
cases it may not be possible to avoid injury.

Who can use reasonable force?
•

All members of school staff have a legal power to use reasonable force
(section 93 of Education and Inspections Act 2006)

When can reasonable force be used?
•

To prevent children from hurting themselves or others, from damaging
property or from causing disorder

•

Force is used to either control or restrain children

•

The decision to intervene physically is down to the professional judgement of
the staff member concerned and should always depend on the individual
circumstances

•

The following are examples of situations where reasonable force may be
required:
o Removing disruptive children from the classroom where they have
refused to follow an instruction to do so
o Preventing a child from behaving in a way that disrupts a school event
or visit
o Preventing a child from leaving a classroom where allowing the child to
leave the classroom would risk their safety or lead to behaviour that
disrupts the behaviour others

o Preventing a child from attacking a member of staff or another child
o Stopping a fight in the playground
o Restraining a child at risk of harming themselves through physical
outbursts

The use of reasonable force to restrain or control a child should never be
entered into lightly. Physical force should only be used when other deescalation techniques have been tried.

It is never lawful to use physical force as a punishment
Using force:
•

Physical restrain must not be used when a less severe response could
effectively resolve the situation.

•

Where possible, the child must be given a clear warning

•

The child must be reassured that he/she will not be harmed and that they will
be helped to resume their activities once they have calmed down

•

It is recommended that two members of staff are present during physical
restraint. If a situation escalates, additional support should be sought via the
helping Hand system.

Informing parents and recording incidents of physical force:
Serious incident are recorded in the Purple Incident folder which is stored in the
Junior Stock cupboard. It is good practice to speak to parents about any serious
incident involving their child, regardless of whether force has been used or not.
When physical force has been used to restrain a child or bring a child under control,
this should be recorded onto a serious incident form along with details as to the
incident itself and what led to the incident.
If an injury occurs, an accident form should be completed at the same time.
Exclusions
•

The Headteacher decides whether to exclude a pupil, for a fixed term or
permanently, taking into account all the circumstances, the evidence available
and the need to balance the interests of the pupil against those of the whole
school community.

•

Parents have the right to make representations to the Governing Board for
exclusion and the Governing Board must review the exclusion decision in
certain circumstances, which include all permanent exclusions. Where a
Governing Board uphold a permanent exclusion, parents have the right to
appeal the decision to an independent review panel.

•

Schools are under a duty to provide suitable full time education for an
excluded pupil from the sixth school day of any fixed period exclusion of more
than five consecutive school days. Local authorities are under a duty to
provide suitable full time education from the sixth school day of a permanent
exclusion.

•

School will endeavour to set and mark work for all excluded pupils during the
first five days of any exclusion. There is, however, no legal obligation to do so.

Preventing Bullying
Bullying is the behaviour of an individual or a group, repeated over time, that
intentionally hurts another individual or group either physically or emotionally.
Bullying can take many forms e.g. cyber bullying and is often motivated by prejudice
against particular groups on grounds of race, religion, gender, sexual orientation or
because a child is adopted or has caring responsibilities. It might be motivated by
actual differences between children or perceived differences. Stopping violence and
ensuring immediate physical safety is obviously the school’s first priority but
emotional bullying can be just as damaging. Teachers and staff have to make their
own judgements on each case.
School actively works to prevent bullying using the following strategies:
•

An ethos of good behaviour is established where pupils treat one another and
the school staff with respect because they know this is the right way to
behave.

•

Values of respect for staff and other pupils, an understanding of the value of
education and a clear understanding of how our actions affect others
permeate the whole school environment and are reinforced by staff and older
pupils who set a good example to the rest.

•

Staff proactively gather intelligence about issues between pupils which might
provoke conflict and develop strategies to prevent bullying occurring in the
first place. This might involve talking to pupils about issues of difference
through events, projects and assemblies. The approach will depend on the
particular issue.

Confiscation of Inappropriate Items
There are two sets of legal provisions which enable school staff to confiscate items
from pupils:
•

The general power to discipline enables a member of staff to confiscate,
retain or dispose of pupil’s property as a punishment. Staff are protected
against liability for damage to, or loss of, any confiscated items provided they
have acted lawfully and reasonably. The confiscated item will be returned
directly to the child’s parents.

•

Staff have the power to search pupils for the following items without consent:
o Knives and weapons
o Alcohol
o Illegal drugs
o Stolen items
o Tobacco and cigarette papers

o Pornographic images
o Any article that is likely to cause offence, personal injury or damage to
property
o Any item that has been banned by the school
Weapons, knives and extreme/child pornographic images will be handed to the
police. For other items, the teacher will decide if and when to return the item to the
child’s parents or dispose of it.
Off site behaviour
Beyond the School Gate
Our policy covers any inappropriate behaviour when children are:
• Taking part in any school organised or school related activity
• Travelling to or from school
• Posing a threat to another pupil or member of the public
If the behaviour is criminal, or causes threat to a member of the public, the police will
always be informed.
Out of School Behaviour
The school is committed to ensuring our pupils act as positive ambassadors for the
school. Taking the above into account, we expect the following:
• Polite and sensible behaviour on all transport to and from school, e.g. when on
educational visits or participating in learning opportunities in other schools
• Good behaviour on the way to and from school.
• Positive behaviour that does not threaten the health, safety or welfare of our pupils,
staff, volunteers or members of the public.
• Reassurance to members of the public about school care and control over pupils in
order to protect the reputation of the school.
• Protection for individual staff and pupils from harmful conduct by pupils of the
school when not on the school site.
The same behaviour expectations for pupils on the school premises apply to off-site
behaviour.
Sanctions and Disciplinary Action - Off-site Behaviour
Sanctions may be given for poor behaviour off the school premises that undermines
any of the above expectations, regardless of whether or not it is an activity
supervised directly by school staff. Sanctions may be in the form of withdrawal of
privileges, internal exclusion, fixed term exclusion or in very serious cases,
permanent exclusion.
In issuing sanctions, the following will be considered:
• The severity of the misbehaviour
• The extent to which the reputation of the school has been affected
• The extent to which the behaviour in question could have repercussions for the
orderly running of the school and/or might pose a threat to another pupil or member
of staff (e.g. bullying another pupil or insulting a member of staff).
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